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To Grandfather or not… 





Additional Coverage Requirements 
 2010-2011 

 Removing Limits 

• Free reign for providers to charge more? 

 To Age 26 

• Married 

• Even if they are offered coverage through job 

 Preventative Care 

• Includes physicals, well baby care, immunizations and tests 

• What will it do to costs? 

• What are providers going to charge? 

 No pre-existing limits for ANY person under the age of 19 

• Includes Employees 

• Includes Spouses 



What More Can We Expect? 
 Changes in 2011 

• W-2 Reporting 

 Medical Loss Ratios (2011) 

• Affects the fully-insured insurance market 

• 80% of premium to be used for claims – less than 100 employees 

• 85% for groups of more than 100 employees 

 Changes in 2012 

• Total Household Income reporting  

   Changes in 2013 

• Cap on FSA 

 

 

 



 

 

 

  Changes in 2014 

• Minimum Essential Coverage 

• Deductibles no higher than $2,000 

• No pre-existing 

• Employer Auto Enrollment (200 ee’s) 

• Exchanges & Individual mandates 

Employer “Pay or Play” 

 Fines 

• If 1 employee get a plan through the Exchange 

• If 1 employee qualifies for subsidy 

Going forward to 2018  

• Cadillac Tax Yet to be defined 

• Caps on out-of-pocket? 

 

What More Can We Expect? 



Questions 


